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1. PURPOSE 

This policy communicates the Company’s zero-tolerance stance on bribery and corruption. It 
underscores the expectation that all business should be conducted legally and ethically, 
regardless of geographic location. It is designed to align with international anti-corruption 
standards while supporting Carbon Asset Solutions' commitment to sustainability and credibility 
within the carbon markets. 
 

2. SCOPE 

This policy applies broadly to all levels of the organization, from the Board to entry-level staff 
contractors, consultants, suppliers, and agents acting on behalf of the Company, any joint venture 
partners, intermediaries, and third parties with a commercial relationship. The broad scope 
ensures consistent behaviour across jurisdictions and minimizes legal risks from third-party 
misconduct. 
 

3. LEGAL FRAMEWORK 

By referencing legislation in the four countries, the policy ensures compliance with major global 
anti-bribery laws: 

• Australian law targets foreign bribery and public sector corruption. 
• The US FCPA prohibits bribery of foreign officials and requires accurate financial reporting. 
• Canada’s CFPOA covers cross-border business corruption. 
• The UK Bribery Act criminalizes both active and passive bribery, with a strong focus on 

corporate liability. Understanding these frameworks helps employees recognize their 
personal legal exposure. 

• Brazil’s primary anti-bribery legislation is the Clean Company Act, officially known as Law 
No. 12,846/2013 (often referred to as the Brazilian Anti-Corruption Act). 
 

4. PROHIBITED CONDUCT 

The Company defines and prohibits all forms of bribery: 
• Bribes include money, gifts, favours, discounts, or preferential treatment given to 

improperly influence decisions. 
• Employees must not make facilitation payments, even if “customary” in some markets. 
• Using third parties (like agents or consultants) to deliver bribes is equally prohibited and 

monitored. This clarity reinforces accountability and deters excuses based on cultural or 
business norms. 
 

5. GIFTS, HOSPITALITY, AND DONATIONS 

Employees may offer or accept gifts or hospitality only when they are modest, infrequent, and 
transparent. Do not influence decision-making or contractual outcomes and they are 
approved when exceeding certain thresholds Charitable donations must support legitimate 
causes and must not be used as a cover for bribery. A gift register and internal approvals help 
prevent abuse. 
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Limits and approval guideline: Below table provide threshold employees may spend without 
formal management approval. All gifts are recorded on CAS Gift registry.  

Item Threshold Approval  
Gifts >$250 AUD COO 
Hospitality  >$500 AUD COO 
Donations >$5000 AUD Board 

 

6. DUE DILIGENCE AND RISK ASSESSMENT 

Before onboarding partners or entering transactions, risk-based due diligence will be conducted 
on business partners, especially in high-risk regions. This includes background checks, vetting 
procedures, and ongoing monitoring if applicable. Legal agreements should contain anti-bribery 
representations and audit rights due diligence protects Carbon Asset Solutions from unknowingly 
becoming involved in corrupt activities through intermediaries. 
 

7. TRAINING AND AWARENESS  

CAS education is central to policy effectiveness, employees in roles with elevated risk (e.g. sales, 
procurement, international business) receive advanced training, refresher sessions and 
onboarding guidance will be provided across geographies. Local legal nuances will be included to 
ensure regionally relevant compliance. This creates a culture of accountability and proactive 
detection. 

 

8. REPORTING AND WHISTLEBLOWING 

To encourage early reporting, a confidential reporting channel will be maintained (e.g. secure 
hotline or online portal). Employees, contractors and external parties are encouraged to report 
without fear of retaliation, investigations will be conducted promptly, fairly, and confidentially. 
Building trust around whistleblowing is key to surfacing hidden risks before they escalate. 

 

9. POLICY GOVERNANCE AND MONITORING   

Responsibility for this policy lies with executive leadership and the legal/compliance teams. The 
policy will be reviewed annually, or sooner if there are material changes to law or risk profile and 
updates will be communicated clearly to stakeholders. Records of policy training and 
acknowledgement will be maintained. Strong governance demonstrates serious commitment to 
ethical operations and investor confidence.  
 
To ensure ongoing compliance, CAS will implement periodic internal audits and spot checks, 
monitoring systems for financial transactions that may indicate risk, procedures to investigate, 
discipline, and escalate confirmed violations. This ensures the policy is not just a statement, but a 
living safeguard with measurable enforcement. 

 


